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Changing Labour Markets

The labour market of today and
tomorrow

« Tight labour markets will remain the norm

« Employers are becoming increasingly creative in
finding and developing people

« Technological and socioeconomic forces will continue
to cause disruptions

« Lifelong learning focused on emerging skills is one
way to improve adaptability and resilience

« Afocus on skills rather than a job title or credentials to
form your career identity




Better Decision Making with LMI




| | ‘Better Decision Making with LMI

Informed by three critical databases

OpportuNext: Applying skills to Canadian LMI

Model of Occupations, Skills, and
Technology (MOST): 20-year forecasts

Vicinity Jobs: Web scrapped job postings
data
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Better Decision Making with LMI

Access to relevant LMI to inform decision making
IS critical

« Clear evidence that LMI can be valuable

*  What skills should people invest in?

» How will technology impact what Canadians do?

* What should be the next step in someone’s career path?
« Delivery

* The right information

» Atthe right time

* In the right format

* Onthe right platform

« Leveraging new data sets and technologies can enable needed access
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Better Decision Making with LMI

OpportuNext Web Tool

Allows users to:
Search career paths
Identify growth prospects and average salaries
Find key skill requirements for different roles
Compare roles based on key characteristics

Explore based on:
Your current role
Your education

National and provincial/territorial data available

Opportunext.ca



https://www.opportunext.ca/

How OpportuNext Works

« Users can explore various occupations and educational pathways linked together
through a skills similarity algorithm

« Labour market information (LMI) pulled from all of these sources for a
comprehensive view of job opportunities

« OppNext’'s backend is a database of 13 billion data points from sources including,
« 2016 and 2021 Censuses
» Labour Force Survey
« Job Vacancies and Wage Survey
* Online Job Posting data (Vicinity Jobs)
 O*NET and OaSIS skills databases
+ CBoC’s Model of Occupation, Skills and Technology (MOST)
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OpportuNext oriented towards career pathways

OppNext and Career Pathways How to use guide

In June 2024, Conference Board published
a report on how career development

s | practitioners can leverage OpportuNext

Family planning

L e e https://www.conferenceboard.ca/future-skills-
' : : centre/#opportunext

Es!abl:shmem IS - % 1----E--EEE--EE-E-----EA---->‘->:
Ea';ly Career Career Retirement
lanning f Planning it Planning
81 Exploration Redirection
— ... w L.:::::l:::: :::: - OpportuNext
Empowering Career
PR | Development Practitioners with
4 Labour Market Information

Career pathway model adapted from Super’'s (1980) Life-Span, Life-Space model.
Source: LMIC (2021). Building a Decision-Base Framework to Understand LM| Needs.



https://www.conferenceboard.ca/future-skills-centre/
https://www.conferenceboard.ca/future-skills-centre/
https://lmic-cimt.ca/publications-all/lmi-insight-report-no-44/

Better Decision Making with LMI

Early Career Exploration

Education and training requirements:
What education and training is required for
different jobs, such as college degrees,
vocational training, apprenticeships, or
certification programs?

Labour market trends: What are the job
prospects in their ideal occupation and
how much competition are they likely to
face when entering the labour market?

Earnings: How do wages differ depending
on occupation, field of study, location?

Local job opportunities: How does my
region impact their prospects?

Skills: What skills do they need?

Mid Career Transitions

Occupational and industry trends: How are
current and emerging occupational and industry
trends impacting job opportunities in their field and
related industries?

Career transition: What alternative career paths
and industries are available which leverage their
skills and experience?

Skills Development: Which skills and
competencies are in demand in the labour market
and what skills are needed for horizontal or vertical
career changes?

Geographic mobility: What are the opportunities
elsewhere in my province or country?
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Pathways through
OpportuNext




Two Starting Points: Job or Education

Start Your Career Search

OpportuNext can help you identify and research career paths that closely
match an existing skillset. In one free and easy search, you get information
and insights that can kickstart a successful career transition — for yourself

or for others. Start now!

Search by job title = or Search by education >

Job-to-Job Matching Education-to-Job Matching
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https://www.opportunext.ca/

Job View

« Similar occupations listed based on skills
similarity matching

« Salary range from Census

« 5 and 10-year outlooks from CBoC
forecasts as employment growth*

« “Compare” allows for side-by-side
comparisons of job options

Legal administrative assistant

$43105 -
$69,256

Active Listening @
Reading Comprehension
Writing (3

Speaking @

Critical Thinking (@

Time Management (3

.
Your top career options
'y ™ 'y ™
[ simitarity score: 045 | [ simitarity scone: 94 5 |
h 4 h 4
Executive assistants Correspondence, publication and
regulatory clerks

$54,316 - $76,056
Fair
Good

College CEGEF | Business o perations
suppart and assistant services

r o ™
imitarity wcare:
h 4
eneral office support workers

$38,813 - 98,711
Excellent

Excellent

Couwrt officers and justices of the
peace

Excellent

Excellent

Callege CEGEP | Legal suppart

services

L ™
[ simitarity scone: 94 5 |

. vy

Paralegal and related
occupations

$42,043 - §75,453

College CEGEP | Legal support

services

o Y
imilarity scorne:
M y




Education View

Structure similar to job view but
initial set of jobs based on most
likely occupation

Other jobs matched using the skill
matching algorithm

Recently added and launched in
summer 2024 — adjustments and
improvements ongoing

g ™
| Education similarity: 100 % |
. -~

Carpenters
Salary range
$35,317 - $45,869

5-Year growth prospects

Good

10-Year growth prospects
Excellent
Typical education

Trades certificate /
Carpentry/carpenter

Details —* [ compars

I/E:I.lcation similarity: 100 %\I

. S/
Steamfitters, pipefitters and
sprinkler system installers
Salary range

$68,217 - $114,530

5~Year growth prospects

Very Poor

Your top career options for:
Carpentry/carpenter

g ™
| Education similarity: 100 % |
h. A
Contractors and supervisors,
carpentry trades
Salary range

$38,511- $58,040
5~Year growth prospects
Excellent

10-Year growth prospects
Excellent

Typical education

Certificate of Apprenticeship /
Carpentry/carpenter

Details — [ compare

I/Emcation similarity: 100 %\I
. S/

Plasterers, drywall installers and
finishers and lathers

Salary range
$27,825 - $37,157
5-Year growth prospects

Good

Customize your results =5

g ™
| Education similarity: 100 % |
. -~

Roofers and shinglers

Salary range

$29,291- $38,144

5~Year growth prospects

Good

10-Year growth prospects

Good

Typical education

Secondary high school diploma f

Building/construction finishing,

mar and inspection

Details — [ compare

I(Emcation similarity: 100 %\I

Insulators
Salary range
$30,108 - $49,006
S-Year growth prospects

Fair



Next steps and
future
enhancements

oard of Canada |



Improving OpportuNext in 2025 and beyond

Launch of

.. versions 1-3
* Incorporate Feedback of from career development practitioners

(CDPs). Initial feedback includes:
o Identifying data source and level: Occupation level; Census; Job posting
data, etc.

o Adjust certain variables: Outlook at total turnover level instead of
employment growth

o Details page: Detailed methodology background for experts

Feedback
from core
users

Continuous

« The back-end of improvements to ensure easy updates and regular improvement

forecasts are integrated
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